ASC Code of Conduct 

This Code of Conduct applies at all ASC in-person and virtual meetings, conferences, forums, and meeting-related events, including those sponsored by organizations other than ASC but held in conjunction with ASC events in which ASC participates. Further, this Code of Conduct applies to other ASC activities including, but not limited to, publishing and committee work. This Code of Conduct governs conduct of all ASC members, corporate partners, speakers, attendees, invitees, vendors, and all other Participants at or in ASC events, activities, programs and meetings (“Participants”) and will be enforced by ASC. As such, this Code does not give rise to a legal cause of action, create a presumption, or serve as evidence that a legal duty has been breached, or form the basis for governmental enforcement proceedings. All Participants must agree to comply with this Code of Conduct. 

1. Expected Behavior
A. Participants are expected to at all times uphold the reputation of ASC and the dignity of membership therein. Participants shall be treated with respect and consideration.
B. Participants shall be considerate, respectful, and collaborative, communicating openly with respect for others, and critiquing ideas rather than individuals.
C. Participants shall, at all times during meetings, activities, programs and events, abide by the specific rules and policies of the meeting, activity, program, event, venue, hotel, or ASC contracted facilities in their entirety.
D. Participants shall comply with and respect relevant laws and legal requirements, and all intellectual property rights.

2. Unacceptable Behavior
A. ASC does not tolerate any form of harassment or discrimination by its Participants on any basis as prohibited by law. As such, ASC expects all Participants to not engage in any form of harassment of this aforementioned nature.
B. Harassment and discrimination are prohibited wherever and whenever work for, or representation of, ASC is being performed, whether at ASC offices, online, in another location during a meeting or event, or at an ASC-sponsored social event.
C. Any unprofessional or inappropriate conduct (including violation of intellectual property rights or intentional misconduct), whether or not it is unlawful harassment or discrimination, or abusive language/gestures directed towards another Participant, is contrary to this Code of Conduct and is taken very seriously by ASC.

3. Reporting Unacceptable Behavior
A. Any Participant that is the subject of unacceptable behavior or witnesses any such behavior, should immediately notify the Executive Director, at (614) 826-2000 or ebackes@asc41.org , so that appropriate action can be taken. 
B. Any Participant experiencing or witnessing behavior that at any time in their judgment constitutes an immediate or serious threat to public safety is advised to contact 911 immediately.

4.  ASC Response     
A. When it comes to reports of harassment or other misconduct that violates this Code of Conduct during an ASC meeting, event, activity, or program, ASC will respond as soon as reasonably possible after it is made aware of the issue. 
B. For onsite events, it may be necessary to engage event security or local authorities.  
C. When the Executive Director receives a complaint, he or she will evaluate whether, if substantiated, the allegation would constitute a violation of the Code of Conduct. For those allegations that would constitute a violation of the Code of Conduct if substantiated, ASC is committed to prompt, reasonable investigation that maintains confidentiality to the extent possible. 

5. Consequences
A. Any Participant requested to stop any unacceptable behavior is expected to comply immediately, whether requested by ASC staff, venue staff, or other Participant.  
B. At any ASC event or meeting, the ASC Executive Director (or their designee) may take any action deemed necessary and appropriate, including removal of a Participant, for any unacceptable behavior as described herein. If the behavior occurs during a virtual event, ASC will take appropriate action, which may include deleting a post or comment and blocking a participant and severing communication with the blocked user.
C. ASC may take such actions as are reasonably determined by ASC to remedy any Code of Conduct violations including, but not limited to, curtailment of the violating Participant’s rights to participate at ASC events, activities, or programming as well as suspension/termination of membership.
D. ASC has a separate policy regarding Awards Revocation and Removal from Leadership Positions for which there may be separate actions.
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